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Job Advert 
 

 
Job title: 
 

 
Academy Performance Analyst 

 
Employer: 
 

 
Reading Football Club 

 
Location: 
 

 
Hogwood Park Training Ground 

 
Contract: 
 

 
Permanent, Full time 

 
Salary: 
 

 
£21,000 per annum 

• Auto-enrolment into the Club’s pension scheme (depending on 
eligibility) 

• Group Life Protection (death in service cover) 

• Club discounts and offers 
 

 
Hours of work: 
 

 
37½  hours per week on a flexible working pattern to include 
evenings and weekends 

 
Department: 
 

 
Academy (Operations) 

 
Reporting to: 
 

 
Academy Development Manager 

 
 

Job purpose 
 
To deliver performance analysis support to the Under 18 squad and offer additional support 
within the wider academy environment to promote the development of well-rounded 
individuals. 
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Main duties 
 
 

 To deliver performance analysis support to the Under 18 squad, contributing to 
training analysis, pre-match planning and post-match feedback/feedforward. 

 To contribute to multidisciplinary support in line with individual learning plans. 
 To ensure efficient management of performance data, in line with protocols, for the 

Under 18 squad. 
 To ensure production of relevant video materials to support the broader academy 

programme. 
 To liaise with all relevant staff, where appropriate, to ensure that information, 

relevant to duties, is communicated effectively. 
 To ensure player welfare is always the primary consideration. 
 To attend all relevant staff meetings (unless exceptional circumstance apply). 
 To adhere to a strict code of confidentiality in respect of any information relating to 

Reading Football Club and its operation 
 To be presentable at all times when working and demonstrate that you can represent 

the face of the club in the manner expected 
 To maintain Reading Football Club’s Safeguarding (Child Protection), Health, Safety 

and Equal Opportunity procedures and practice 
 To act in a manner that supports the Club’s Vision and Values at all times 

 

 
 
 
Person specification 
 

 Essential Desirable 
 
Qualifications 
 
 

 

- Undergraduate degree in 
relevant field 
 

 

 
- Post graduate degree in 

relevant field 
- Level 2 coaching 

qualification (any sport) 
- ISPAS accreditation 
- FA Safeguarding 

 

 
Experience 
 
 
 
 
 
 

  
- At least 1 year’s experience 

providing performance 
analysis support or data 
science within an elite 
sports environment 

- Experience handling large 
data sets utilising relevant 
software packages 

- Experience in development 
innovative workflows 
engaging multiple data 
types 

 
- Experience providing 

performance analysis 
support or data science 
within academy football  

- Experience using multiple 
data visualisation 
techniques 

- Experience working in 
other sports 

- Experience working as 
part of a talent 
identification team 
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Knowledge - Good working knowledge of 
performance analysis 
software packages 

- Good knowledge of 
principles of youth 
development and the needs 
of elite athletes 

 

- Working knowledge of 
the elite player 
performance plan 

- Basic knowledge of 
performance pathways in 
football or other sports  

- Basic knowledge of other 
sport science disciplines  

 
Skills 
 

 
- Ability to communicate 

complex data to a variety of 
audiences 

- Highly proficient data 
analysis skills on both Mac 
and Windows platforms 

- Interpersonal skills capable 
of fostering relationships 
across the organisation 

- Ability to work 
independently and as part 
of a team 

 
- Basic computer 

programming skills (e.g. 
R, python, matlab) 

- Ability to implement 
predictive modelling 
techniques into complex 
sporting environments 

- Excellent time 
management 

 
Attitude 
 

 
- Positive approach to 

problem solving with a 
willingness to think 
innovatively 

- Drive for professional 
development and 
furthering of oneself and 
those around them 

- Willingness to work as part 
of a team towards broader 
organisational objectives 

 
 

 
Due to this post being in regulated activity, the potential employee will be required to 
undertake a Disclosure and Barring Service check at the appropriate level. It is a 
criminal offence for a barred person to attempt to engage with vulnerable group 
 

 
Closing date for applications: 
 

 
Please submit your CV and a covering letter by the 
closing date of  Friday 21st September 2018  3pm 

 
Contact: 
 

 
recruitment@readingfc.co.uk 

 


