
Vacancies for Parklife Project Managers and Engagement Managers – multiple 
posts for combined nationwide coverage 
£37 - £47,000 dependent on experience *  
London or homeworking  
  
The Football Foundation is the country's largest sports charity. It funds the improvement of 
public sports facilities across the country – especially grassroots football facilities - with 
investment provided by the Premier League, The FA and the Government, via Sport 
England. The Foundation is responsible for the delivery of over £60m of funding each 
year, in support of a new ‘National Football Facilities Strategy’, including the exciting 
Parklife Football Hubs programme. To ensure that the best projects are identified and 
developed, we’re now seeking to expand our team of ‘Engagement Managers’ and 
‘Parklife Project Managers’ to sit within the Grant Management team. 

Parklife is an exciting development for grassroots football, with the programme providing 
significant new investment into a network of new and accessible football hubs located in 
the heart of communities across the country. With Parklife projects providing an area-wide 
solution, rather than a one-off site investment, Parklife Project Managers are responsible 
for leading the implementation of projects across a number of local authority areas within 
a defined region. 

As an Engagement Manager, you will be working within a designated region, and in 
close liaison with our experienced teams of Technical Project Managers and Grant 
Managers. You will be making sure that the right projects are identified against ‘Local 
Plans for Football’, which will have the greatest impact in the areas that really need them. 
You’ll then work with the key project stakeholders to develop the proposal to the point of 
submission of an application. 

Both roles will require you to use your advanced sports development knowledge, coupled 
with your astute business planning and negotiation skills, to ensure that projects not only 
meet the new strategy, but also give the best return on the investment. 

These roles represent an exciting opportunity within the Football Foundation to be able to 
guide and shape facility projects within grassroots football. The successful applicants will 
be used to managing complex, multi-stakeholder projects working both independently as 
well as part of a team. They must also be willing to go the extra mile in driving plans 
forwards to ensure project success. In return, you’ll have the satisfaction of knowing that 
you’ve made a difference in the national game.  

Successful applicants will be assigned a role with regional coverage, so homeworking will 
be a key element, unless London based. 



For more information on these roles, please view the role profiles at http://
www.footballfoundation.org.uk/about-us/jobs. 

To apply, please send your CV and covering letter (one-page of A4), stating which of the 
roles you are interested in and why you think you would be suitable for the role 
to jobs@footballfoundation.org.uk. To help us track the success of our recruitment 
campaign, please also state in your covering letter where you saw the role advertised. 

We encourage all applicants to complete the automated equality and diversity monitoring 
form which is available on our website. This confidential form helps the Football 
Foundation build up a picture of who is applying to join the organisation. 

The closing date for applications is Sunday, 13 August 2017. 

Interviews will be held during the week commencing 29 August 2017.  

* Appointments are generally at the stated minimum but will depend on qualifications and 
experience specific to the role requirements 
  
The Football Foundation is an equal opportunities employer and positively encourages applications from suitably qualified 
and eligible candidates regardless of sex, race, disability, age, sexual orientation, gender reassignment, religion or belief, 
marital status, or pregnancy and maternity.
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