
 
 

HEAD OF HR 

EFL House, Preston   

 

35 hours per week 

£40,000 - £45,000 per annum, dependent on experience + benefits 
 

The Head of HR will be responsible for the provision of a comprehensive and professional Human Resource 
service through leadership in the implementation of strategic initiatives and management of operational HR 
activities. 

The successful candidate will be able to demonstrate the following essential requirements; 

 

1. Proven track record in developing and delivering an HR Strategy  
 
2. Experience in a HR manager role  

 
3. Successful track record of achieving organisational change; 

 
4. Up to date knowledge of employment law and best HR practice; 

 
5. Ability to think and plan operationally and strategically 

 
6. Communicate sensitively and effectively both verbally and in writing with all stakeholders  

 
7. Leadership skills and ability to empower, motivate and to create a positive, inclusive team ethos. 

 
8. Financial and budgetary management with the ability to understand, interpret  and manage budgetary 

and other financial information; 
 

9. Ability to travel nationally on an ad hoc basis 
 
 

The EFL is committed to creating an inclusive and diverse environment and is proud to be an equal opportunity 

employer.  Qualified applicants will receive consideration for employment without regard to race, ethnicity, religion 

or belief(s), gender, gender identity or expression, sexual orientation, marital status, disability, age or with regards 

to pregnancy or maternity. 

 
For a full job description and application form, please visit www.efl.com.  Completed application forms should be 
returned to jdexter@efl.com.   
 
 
Closing Date:    Friday 26th March, 5.00pm.  
 
Interview Date:                                       To be confirmed. Interviews will be held via Microsoft Teams. 
 

 

The EFL is committed to creating an inclusive and diverse environment and is proud to be an 

equal opportunity employer.  Qualified applicants will receive consideration for employment 

without regard to race, ethnicity, religion or belief(s), gender, gender identity or expression, 
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