
 

Blackburn Rovers Football & Athletic Ltd 
Job Description 

 

 
 

Job Title: Casual Groundsperson 

Department: Grounds Maintenance 

Based at: Ewood Park, however flexibility regarding location is required.  

Reports to: Head Groundsperson 

Responsible for: N/A 

Hours of work: Match days, as and when required. This will predominantly include evening 
and weekend work. 

Rate of pay: Age related NMW 

Contractual Status: Casual worker 

1. Job Purpose: To assist the grounds staff in providing a high standard of grounds 
maintenance on match days.  

2. Main duties and 
responsibilities 
 
 
 
 
 

 Assisting in set up of match day operations. 

 The building of portable goals before the match and at half time. 

 Carrying out general grounds duties such as divot repairing, 
maintaining equipment, and watering the pitch as and when required. 

 Placing and removing lighting rigs onto the pitch. 

 Maintain, repair and re-seed when required. 

 Assist with snow and ice clearing during the winter months. 

 Any other grounds maintenance related duties as and when required.  

3. Skills required  Good oral and written communication skills. 

 Good interpersonal skills and the ability to communicate at all levels. 

 Be able to follow instructions, in particular for personal safety and the 
safety of others in the use of machinery and equipment.  

 Enjoy working outdoors. 

4. Qualifications 
required: 

 Proven successful grounds experience ideally within a similar 
environment and working on sports turf is desirable. 

 Awareness of relevant Health and Safety legislation. 

DBS Check Required: No 

 

The document is a guide only and should not be regarded as exclusive or exhaustive. It is intended 

as an outline indication of the areas of activity and will be amended in the light of changing needs 

of the organisation. 

 

How to Apply 

Due to high-levels of interest, this post may close early so early application is advised, otherwise the 

closing date for this role is 12 noon on Friday 28th September 2018. To apply, please email your 

application form and covering letter to recruitment@rovers.co.uk . CV’s will not be accepted. 

 

../../Regional%20Talent%20Club/recruitment@rovers.co.uk


 

Blackburn Rovers Football & Athletic Ltd 
Job Description 

 

 
 
Equality and Diversity 

Blackburn Rovers FC is committed to the principle of equal opportunity in employment and its 

employment policies for recruitment, selection, training, development and promotion are designed to 

ensure that no job applicant or employee receives less favourable treatment on the grounds of race, 

colour, nationality, religion or belief, sex, sexual orientation, marital status, age, ethnic and national 

origin, disability or gender reassignment. 

 

Safer Recruitment  

Blackburn Rovers FC is committed to safeguarding and promoting the welfare of children, young 

people and vulnerable adults. The job holder will be required to undertake appropriate safeguarding 

checks as well as providing proof of right to work in the UK. 

 

 

 


