
 

 
Strength and Conditioning Coach 

 
Blackpool FC Academy are seeking a strength and conditioning coach to work 
primarily with our development squad but also to develop strong working 
practices across the whole academy pathway and develop players from a 
physical aspect 
 

Qualifications and Experience 
 

Essential 
 

• BSc Strength and Conditioning or Sports and Exercise Science 
• Working towards UKSCA accrediatation 
• DBS Enhanced Criminal record check 
• FA Safeguarding Children Qualification 
• Valid UK Driving license 

 
Desirable 
 

• MSc in Sports and exercise science or related field 
• NCSA certified Strength and Conditioning coach 
• Previous experience of working in a similar role in professional sport 

 
 

Job Description 
 

Strength and Conditioning Coach 
POSITION: 

Strength and Conditioning 
Coach 

DEPARTMENT: 
Academy 

REPORTING TO: 
Academy Director 



 

OVERALL OBJECTIVES: 
To Design and deliver highly detailed and specific individual programmes to academy players 

with the prupose of developing them into elite athletes 
Main Objectives 

 
1. Assess, design and deliver programmes 

that will enhance players physical 
performance 

2. Mentor players through their 
programmes ensuring they understand 
and appreciate the benefit of increasing 
physical performance 

3. Introduce all academy players to the age 
specific aspect of strength and 
conditioning both gym and pitch based. 

Person Specification 
 

1. Excellent communication skills with the 
ability to build relationships with 
players, parents and coaches both 
internally and externally  

2. Strong organisational skills  
3. Enthusiasm for the role and a proactive 

thinker who always looks for 
opportunities to improve and enhance 
the academy operations 

4. A strong work ethic and can adapt 
when needed  

Summary of Duties 
1. Develop age/position specific development programmes for academy players 
2. Deliver strength and conditioning sessions to players ensuring maximum potential is 

achieved by players. 
3. Work with players to develop nutritional programmes that meet the demands of the 

modern player 
4. Provide regular progress reports for the player progression meetings and give 

understanding to the MDT team. 
5. Work closely with academy medical team to deliver rehabilitation plans to injured 

players 
6. Work with analysts to assess physical performance and areas for development and 

then use the information to develop the player. 
7. Develop benchmarking data for the future analysis of academy players that is 

age/position specific. 
8. Deliver introductory sessions to all academy groups to ensure the initialisation of 

strength programmes are conducted. 



 

9. Provide information for progress reports and attend meetings with players/parents 
where needed. 

10.  Provide data interpretation specifically in the area of workload, GPS and HR 
monitoring. 

11. Provide a battery of physical and anthropometric testing on a six week cycle. 
12. On field duties to include athletic development sessions to improve the whole 

athletic performance of a player. 
13. Work closely with players on developing standardised recovery protocols 
14. Work with recruitment department to provide a battery of testing to incoming 

players and benchmark against players of the same age/position. 
 

 
 

Other 
 

• This is a part time position of 24 hours per week 
• Relevant professional references will be sought prior to employment 
• You will be required to demonstrate your commitment to equality, 

inclusion and anti-discrimination and attendance of training in these 
areas will be mandatory. 

• Proof of all qualifications will be sought prior to confirmation of 
employment 

 
 
Candidates who wish to apply for the role should send in writing a formal 
application which includes CV and Covering letter to 
Ciaran.donnelly@blackpoolfc.co.uk 
 
 
The closing date for applications will be Monday 27th September 
 



 

Blackpool Football Club Ltd and the EFL are committed to safeguarding the 
welfare of children and young people and expects all staff and volunteers to 
endorse this commitment.  Posts advertised on this website may require 
Enhanced Criminal Record Checks and may include checks against the Barred 
lists, as such it is exempt from the Rehabilitation of Offenders Act (1974).  
Therefore, all convictions, including spent convictions that have not been 
subject to filtering by the DBS should be declared.  
 
Equality and Diversity:  Employees must always carry out their duties with due 
regard to Blackpool Football Club’s policies and procedures.  The employee 
must ensure a positive commitment towards equality and diversity treating 
others fairly and not committing any form of direct or indirect discrimination, 
victimisation or harassment of any description and to promote positive 
working relationships between all internal and external stakeholders.  
 
 


