Blackburn Rovers Football & Athletic Ltd
Job Description
Job title:

Maintenance Operative

Department:

Maintenance

Based at:

Reports to:

Working across all BRFC sites including Ewood Park Stadium, Blackburn, BB2 4JF and
Blackburn Rovers Senior Training Centre & Academy, Brockhall Village, Old Langho,
BB6 8BA. However, flexibility regarding location is expected.
Operations Works Manager and Maintenance Supervisor

Responsible for:

N/A

Hours of work:

40 hours per week plus matchdays (196 additional hours per football season), plus
any additional hours necessary for the performance of duties.
Permanent

Contractual status:
1. Job purpose:
2. Duties and responsibilities:

3. Skills required:

To provide and maintain an effective maintenance service across all BRFC sites
ensuring excellent upkeep and quality of stadium facilities.
 To be committed to ensuring the safeguarding and welfare of all staff,
customers and clients of the Club;
 To install, maintain and de-commission plumbing appliances when required;
 Attend to and repair leaks throughout the stadium and other BRFC sites;
 Unblock pipework throughout the stadium and other sites when required;
 Maintain and repair trip hazards, fencing, potholes, brickwork and signage
across Ewood park grounds;
 Maintain and repair signage, tiles, fire seals, gates, doors and locks,
advertisement boards and flooring inside the stadium;
 Clean and replace filters;
 Install, maintain and repair block paving;
 Carry out paintwork and yellow lining around the stadium and other sites
when required;
 To complete pre and post-match day maintenance check including toilets,
gates and kiosks;
 Carry out match day duties including general maintenance, litter and
removing barriers and bollards when required;
 To cover seating duties when required;
 To assist with adverse weather duties such as removing snow and de-icing
around the stadium;
 To conduct ladder checks and dry riser checks when required; and
 Any other duties as reasonably assigned by the Operations Works Manager /
Maintenance Supervisor from time to time.
 The ability to work to strict deadlines;
 Ability to work as an individual as well as part of a team;
 Competent in using the tools and equipment required for the job;
 Good organisation skills; and
 Safe use and inspection of ladders.
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4. Knowledge required:





Excellent knowledge of Health and Safety Regulations and reporting
procedures;
Relevant knowledge of electrical requirements and regulations;
Good general knowledge of the stadiums logistics; and
Good knowledge of all general maintenance duties and tasks including
painting, joinery, plumbing, patch plaster and tiling.
Level 1 and 2 NVQ in general maintenance activities (equivalent or above);
and
Any other relevant maintenance qualifications



Yes (basic)




5. Qualifications required:

DBS Check Required:



The document is a guide only and should not be regarded as exclusive or exhaustive. It is intended as an outline
indication of the areas of activity and will be amended in the light of changing needs of the organisation.
How to Apply
Due to high-levels of interest, this post may close early so early application is advised, otherwise the closing date for this
role is 9:00am on Friday 27th May 2022. To apply, please email your application form and covering letter to
recruitment@rovers.co.uk
CV’s will not be accepted.
Equality and Diversity
Blackburn Rovers FC is committed to the principle of equal opportunity in employment and its employment policies for
recruitment, selection, training, development and promotion are designed to ensure that no job applicant or employee
receives less favourable treatment on the grounds of race, colour, nationality, religion or belief, sex, sexual
orientation, marital status, age, ethnic and national origin, disability or gender reassignment.
Safer Recruitment
Blackburn Rovers FC is committed to safeguarding and promoting the welfare of children, young people and
vulnerable adults. The job holder will be required to undertake appropriate safeguarding checks as well as providing
proof of right to work in the UK.

