Non-Executive Director
Competitive Salary
Formed in 1888 by its twelve founder members, the EFL (English Football League) is the world’s original league
football competition and is the template for leagues the world over.
With its unique heritage, pride and passion personified through 72 members, the EFL is at the very heart of the
domestic game. It provides a unique connection to local communities throughout England and Wales, as well as
football supporters at home and abroad.
The EFL is now looking to appoint a Non-Executive Director to the Board, to replace the incumbent whose term
expires. The Board of Directors comprises of 3 Directors from The Championship, 2 Directors from League 1 and
1 Director from League 2, each elected by the 24 clubs in their respective Divisions. The remaining Directors are
the EFL Chief Executive Officer, 2 Independent Non-Executive Directors and a Non-Executive Chairman.
The Chief Executive Officer is responsible for the Executive functions of the EFL including the Operations Centre
in Preston and Commercial Centre in London.
The successful candidate will be required to spend a minimum of 24 days per annum on work for the EFL,
including Board Meetings, the AGM (which includes the Owners and Executives Conference held over the two
proceeding days) an annual Board away day and at least three all club meetings per year.
This commitment will increase where the successful candidate is appointed to sub-committees of the Board and /
or the EFL is undergoing a period of particular increased activity.
For a detailed information pack, please contact Zoe Tootle, Executive Office Director at ztootle@efl.com.
NB: Applications from head hunters and/or agencies will not be considered for this position.
The EFL is committed to creating an inclusive and diverse environment and is proud to be an equal
opportunities employer. Qualified applicants will receive consideration for employment without regard to
race, ethnicity, religion or belief(s), gender, gender identity or expression, sexual orientation, marital
status, disability, age or with regard to pregnancy or maternity.

CLOSING DATE:

5pm, Friday 8th December 2017

