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Job Title: 
Pre-Academy Lead Coach
Reports to:
Foundation Phase Lead Coach 
Location:
Academy Training facilities (Blackpool, Preston & Leyland)
Hours:
Part Time – 4 sessions per week, approx. 8-10 hours
Required to work midweek evenings (Monday, Tuesday and Thursday) and weekends
Pay Rate:
Competitive – depending on experience
Who we are:
Blackpool Football Club is an English professional association football club based in the seaside town of Blackpool, Lancashire. 

The club was founded in 1887 and has a very storied history, from being a founding member of the Lancashire League in 1889, rising to the Top-Flight of the Football League (the old First Division) in 1930, to winning the FA Cup in 1953 and being promoted to the Premier League in 2010 (becoming the first club to gain promotion from every division of the Football League via the play-off system.)

The team are competing in League One, the third tier of the English Football League.
The club have played their home games at Bloomfield Road since 1901.

About the role:
Blackpool Football Club is seeking a highly motivated, enthusiastic, and passionate individual to contribute to our Academy mission of supporting players through their pathway to play in line with our Philosophy. 
You will need to provide a positive but challenging learning environment and maintain a culture that ensures the individual needs of the players are met to develop their potential.
This role will specifically be working within our Pre-Academy (U6-U8) in the planning and delivery of fun and engaging coaching sessions in line with the mission, vision, coaching and playing philosophies of Blackpool FC Academy. 
Candidates must be flexible across the week including evening and weekends to join our Academy team. The location of these sessions will spread across our Academy training facilities of Common Edge Community Sports Village, Blackpool, Lancashire FA Development Centre, Leyland and Myerscough College, Preston (home fixtures in the games programme). The candidate will also be expected to attend away fixtures across a number of different academies category 1-3 during the season.
Reporting to the Foundation Phase Lead Coach, the successful candidate will contribute to the coaching of the Pre-Academy aged players (6-8 years old), candidates must have extensive experience of coaching Foundation Phase players (U6-U12) and working as part of a team. 

Previous experience working as part of a Pre-Academy is essential. Candidates must have an in date FA-Safeguarding qualification as well as the UEFA C Licence as a minimum. The role is subject to a satisfactory enhanced DBS check. 
Key Responsibilities and Duties:
· Plan and deliver fun and engaging coaching sessions in line with our coaching and playing philosophy. 

· Coach and manage various age groups in the games programme both home and away (U7-U8).
· Contribute to performance reviews for all players and deliver feedback to players in line with the Academy protocols and expectations. 
· To help with design and evaluation of all coaching sessions.
· Collaborate with the Pre Academy Manager and take full responsibility of the safety and welfare of all the players the moment the players arrive on site until they depart. 
· Take responsibility for all resources associated with training sessions and fixtures ensuring the highest possible standards. 
· Monitor potential safeguarding children risks and work with the Academy safeguarding officer to promote a safer working practice throughout the Academy. 
· Co-ordinate with the Pre-Academy manager, providing support to the exit/release procedure.
· Maintain good relationships with coaching staff, players and parents. 
· Continually look for ways to develop and improve our development programme.
· To maintain up-to-date qualifications and CPD events.
· To comply with all the Clubs ‘Code of Conduct’ regulations.

· To undertake mandatory training on Safeguarding, Club Equality and Diversity, Prevent and Health and Safety.
The above job description is not intended to be exhaustive; the duties and responsibilities may therefore vary over time according to the changing needs of the club.
	Person Specification

	
	Essential Requirements
	Desirable Requirement

	Qualifications
	· An in-date FA-Safeguarding qualification.


	· A UEFA C Licence, as a minimum.



	Experience 
	· Experience of coaching players aged between 6-9.

	· Experience in an elite-sporting Pre-Academy setting.

	Knowledge & Skills
	· Can build positive relationships with children. 
· Creates a fun and engaging environment for children. 

· Has a strong and positive connection with grassroots football on the Fylde Coast.
· Understands the basics of skill acquisition of children aged between 6-9.
· Can build positive relationships with parents.

	

	Personal Qualities
	· Dynamic personality and positive attitude to work.

· Have excellent verbal and written communication skills.
· Conscientious, organised and provide work on time and in detail.

· The ability to work well under pressure and meet deadlines.

· Work at a fast pace to meet the needs of the Academy/Pre-Academy.

· The ability to work well on own initiative, as well as being a team player.

· Having a professional and flexible approach to work.

· Loyal, committed, reliable and enthusiastic.
· Flexible across the week including evening and weekends to join our Academy/Pre-Academy team.
· The commitment to continued professional development.

· Valid UK Driving Licence.



To apply for the position please submit an application form and a covering letter detailing how you meet the criteria for the role to Matthew.Blinkhorn@BlackpoolFC.co.uk or Blackpool Football Club, Bloomfield Road, Seasiders Way, Blackpool, FY1 6JJ.

As part of your application, please also complete our Diversity Monitoring Form and return it to HR@Blackpoolfc.co.uk. 

The form will be separated from your application on receipt. The information on this form will be used for monitoring purposes only and will play no part in the recruitment process.

We encourage early applicants as we reserve the right to close the application process at any time.  

This job will be subject to satisfactory references and enhanced DBS procedures.

Closing date for applications is Friday 28th July 2023.
Safeguarding:  Blackpool Football Club Ltd and the EFL are committed to safeguarding the welfare of children and young people and expects all staff and volunteers to endorse this commitment.  Posts advertised may require Enhanced Criminal Record Checks and may include checks against the Barred lists, as such it is exempt from the Rehabilitation of Offenders Act (1974).  Therefore, all convictions, including spent convictions that have not been subject to filtering by the DBS should be declared.  

Recruitment checks: You will also be required to provide details of referees for the previous five years working history or referees whilst in full time education. 
Equality and Diversity:  Employees must always carry out their duties with due regard to Blackpool Football Club’s policies and procedures.  The employee must ensure a positive commitment towards equality and diversity treating others fairly and not committing any form of direct or indirect discrimination, victimisation or harassment of any description and to promote positive working relationships between all internal and external stakeholders.
Inclusion and Anti-Discrimination Mission Statement: At Blackpool Football Club we aim to provide an enjoyable experience for all supporters and hold inclusion and anti-discrimination at the core of our values. We are committed to creating an environment which welcomes and respects people from all communities, promoting equality and diversity at Bloomfield Road and its associated premises. As a Club we recognise the nine protected characteristics (age, disability, gender re-assignment, marriage and civil partnership, pregnancy and maternity, race, religion and belief, sex and sexual orientation) under the Equality Act 2010 and will play an active role in supporting inclusion and putting an end to discrimination.  

The employee must ensure a positive commitment towards equality and diversity by treating others fairly and not committing any form of direct or indirect discrimination, victimisation or harassment of any description and to promote positive working relationships between all internal and external stakeholders. 
Blackpool Football Club is an equal opportunities employer. 
